DERABIS COLLEGE
Derabish, Kendrapara, Odisha, 754289

Criterion V

Key Indicator — 5.1 Physical Facilities
514 The Institution has a transparent mechanism for timely redressal
of student grievances including sexual harassment and ragging cases

INDEX

SL. NO. COMMITTEE

Anti Ragging Committee

Anti Ragging Cell

Anti Ragging Cell Warming display board
Anti Ragging proceeding

College Development Committee

Case Disposal Committee (CDC) proceeding
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Gender Sensitisation Committee Against Sexual
Harassment

8 Sexual harassment Prohibition Committee proceeding
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DERABIS COLLEGE. DERABISH COLLEGE

STUDENTS’ CODE OF CONDUCT

Each and All students are abided by the certain rule and regulations of college.
Students must come to the college in specify Dress-Code.
Students must bring with them their Identity Card.

As per Higher Education guidelines 75% attendance of each student is essential for

appearing the University Exam.

5 Internal Assessments are mandatory for all students.

6 Cell Phones are strictly prohibited inside the classroom and college campus.

7 Students are warried not to de-face the walls by writings, sticking, posters or splitting.

8 To keep the campus clean, green and polythin free is the prominent duty of all.

9 In the form of fines, expulsion, rustication for violation of college rules and bad conduct.

10 Smoking, chewing, consumption of any kind of drug is strictly prohibited.

11 Ragging in any form is strictly prohibited and failing this rule, disciplinary actions will be
taken against them.

12 Any kind of harassment of female student is strictly prohibited.

PUNISHMENT

In the form of fines, expulsion, rustication for violation of college rules and bad conduct

TEACHERS’ CODE OF CONDUCT

Every faculty member should work within the institutional rules and regulations to fulfil
the vision and mission of the college.

All the teachers are expected to work honestly and efficiently with utmost sincerity under
the guidance of the principal.

All teacher should be very much punctual for classes and other duties allotted to them by
the head of the institution.

All teaching staff should give their biometric attendance by 10 A.M positively.

All faculty members should inspire the student to focus on their learning and to develop
their personality and should contribute in community welfare.

The members of teaching faculty must undertake additional duties and responsibilities of
conduction Admission, Evaluation, Invigilation, Administrative work and paginating in
cocurricular & extra-curricular activities.
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All teachers should not discriminate students for their religion caste economic social
status.

All members are expected not to involve themselves in any form of misconduct. i.e.
Verbally or physical.

All teachers are to abide by the prescribed rules and regulation of the Govt. and institution
in regard to leave and service conditions.

All teachers should remain vigilant in the college campus for any wrongful activities of
students.

CODE OF CONDUCT OF NON-TEACHING STAFF

All non-teaching staff should rules and regulations of the institution to fulfil Vision &
Mission of the college.

All non-teaching staff should work honestly and sincerely under the principalship of
heal of the institution

All non-teaching staff should give their biometric attendance before 10AM positively
and should depart after 5 P.M.

All members are expected to maintain good professional behaviour.

All non-teaching staff should be students friendly.
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DERABIS COLLEGE, DERABIS, DIST.- KENDRAPARA
ANTI -RAGGING CELL

Fhe Anti-Ragging cell at Derabis College plays an important role in providing a Safe environment for all
Students. The cell is dedicated to Combating harassment and ragging on campus. Several awareness programs

are Conducted 1o inform students about the harmful effects of b

ullving and 1o promote a respectful

environment. Our college follows UGC regulations on curbing the menace of rageing i Higher Educational

Institutions framed by University Grant Commission (in pursuance of the Judgment of the Hon'ble. Supreme

Court of India Dated 08/05/2009 in Civil Appeal No. §87/2009. Strict disciplinary measures are implemented

against the offenders. as guaranteed by the cell. The Derabis College ani f'ugyng unit promotes respectiul.
nh :

dignified and Understanding environment among the students by actively (i wing a zero-tolerance

I’F

pnlls_\,

OBJECTIVES : -

o ToPrevent any Incidents of ragging on the College campus.

o To make students aware of the harmful Consequences of ragging

e To offer assistance and guidance to student have c\pei‘ienccd Or are experiencing ragping

o 0 take Strict action against those found guilty of ragging as per gurdance and regul ions sel by the
UGC.

I'o monitor and ensure that no ragging incident occur on college premises.

B
(=

ADMINISTRATIVE ACTIONS IN THE EVENT OF RAGGING :

»  When ragging oceurs Derabis College. the Cell responds Quickly following the weand the UGC rules.
+ Anti-ragging cell makes sure that the victim is given any necessary medical atiention and the issuve is

resolved as soon as possible.

o To find offenders, a comprehensive investigation is carried out. Statements [rom victim and witness are
documented and prot'is gathered

* In accordance with the UGC regulation on Curbing the Menaces of ragging will be too harsh
disciplinary mcasures which may include suspension or expulsion from the college.
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DERABIS COLLEGE, DERABIS, DIST.- KENDRAPARA
ANTI -RAGGING CELL

The Anti-Ragging cell at Derabis College plavs

.
it

an important role in providing a Sale environment for ail
Students. The cell is dedicated to Combating harassment and ragging on campus. Several awarcness programs
are Conducted 1o inform swdents about the harmful effects of bullving and'to promote a respectful
environment. Our college follows UGC regulations on curbing the menace of ragging in Higher Educational
Institutions framed by University Grant Commission (in pursuance of the Judgment of the Hon'ble. Supreme
Court of India Dated 08/05/2000 in Civil Appea! No. 887/2009. Strict disciplinary measures are implemented
against the offenders. as guaranteed by the ceil. The Derabis College anti ragging unit promotes respectful.
dignified and Understanding environment among the students by actively Cambating ragging a zero-tolerance
pniic_\‘

OBJECTIVES : -

To Prevent any Incidents of ragging on the College campus.

o To make students aware of the harmful Consequences of ragging

e Tooffer assistance and guidance to student have experienced Or are experiencing ragging.

e To take Strict action against those found guilty of ragging as per guidance and regulations set by the
UGC.

» To monitor and ensure that no ragging incident occur on college premises.

ADMINISTRATIVE ACTIONS IN THE EVENT OF RAGGING :

When ra

geing occurs Derabis Colicge. the Cell responds Quickly following the faw and the UGC rules
« Anti-ragging cell makes sure that the victim is given any necessary medical attention and the issue is
resolved as soon as possible.
o To find offenders. a comprehensive imvestigation is carried out. Statements {rom victim und witness are
documented and profis gathered
¢ In accordance with the UGC regulation on Curbing the Menaces of ragging w'll be too harsh

disciplinary measures which may include suspension or expulsion from the college.
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DERABIS COLLEGE, DERABIS, DIST.- KENDRAPARA
ANTI -RAGGING CELL

The Anti-Ragging cell at Derabis College plays an important role in providing a Safe environment for all
Students. The cell is dedicated to Combating harassment and ragging on campus. Several awareness programs
are Conducted 1o inform students about the harmful effects of bullving and 10 promote a respectful

environment. Our college follows UGC regulations an curbing the menace of ragging in Higher Educational
Institutions framed by University Grant Commission (in pursuance of the Judgment of the Hon'ble. Supreme

Court of India Dated 08/05/2009 in Civil Appeal No. 887/2009. Strict disciplinary medsures are implemented
against the offenders. as guaranteed by the cell. The Derabis College anti ragging unit promotes respectiul.
dignified and Understanding environment among the students by actively Combaling ragging a zero-tolerance

policy.
OBJECTIVES : -

o To Prevent any Incidents of ragging on the College campus.

o To make students aware of the harmful Consequences of ragging

o Tooffer assistance and guidance Lo student have experienced Or are experiencing ragging
o 1o take Strict action against those found guiley of ragging as per guidance an r1 reguls
uaGce,

» Lo monitor and ensure that no ragging incident occur on college premises.

iions set by the

ADMINISTRATIVE ACTIONS IN THE EVENT OF RAGGING :

ing occurs Derabis College. the Cell responds Quickly following the law and the UGC rules
12 cell makes sure that the victim is given any necessary medical atention and the issue is

«  Whenrag

= Ant-raggi
resolved as soon as possible.

o To find offenders, a comprehensive investigation is carried out. Statements [Tom \ictim and witness are

&
It

documented and prot is gathered
o In accordance with the UGC regulation on Curbing the Menaces of rageing will be wo harsh
disciplinary measures which may include suspension or expulsion from the college
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DERABIS COLLEGE, DERARIS, DIST .- KENDRAPARA
ANTI -RAGGING CELL

The Anti-Ragging cell at Derabis College plays an important role in providing a Saic em ironment for all
Students. The ecll is dedicated to Combating harassment and ragging on campus. Several awareness programs
are Conducted to  inform sudents about the harmtul effects of bullying and to promotc a respectiul
environment. Our college follows UGC regulations on curbing the menace of ragging in Higher Fducational
Institutions framed by University Grant Commission (in pursuance of the Judgment of the Hon'ble. Supreme
Court of India Dated 08 05/2000 in Civil Appeal No. 887/2009. Strict disciplinary measures are implemented
against the offenders. as guaranteed by the cell. The Derabis College anti ragging unit promotes respectiul,
dignified and Uinderstanding environment among the students by actively Combating ragging a zero-tolerance

policy.
OBJECTIVES : -

« To Prevent any Incidents of ragging on the ¢ ollcge campus.

«  To make students aware of the harmful Consequences of ragging

. To offer assistance and guidance Lo otudent have experienced Or are experiencing ragging.

« To take Strict action against those found guilty of ragging as pet ouidance anc regulations set by the
UGC.

. 'l'o monitor and ensure that no ragging incident occur on college premises.
ADMINISTRATIVE ACTIONS IN THE EVENT OF RAGGING :

o  When ragging occurs Derabis College. the Cell responds Quickly following the law and the UGC ruies

«  Anti-ragging cell makes sure that the victim is given any necessary medical atiention and the issue s
resolved as soon as possible.

e To find offenders. a comprehensive im estivation is carried out. Statements [rom Victing and witness are

documented and profis gathered
. In accordance with the UGG regulation on Curhing the Menaces of ragging will be oo harsh
disciplinary measures which may include suspension or expulsion from the collese.
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DERABIS COLLEGE, DER ARIS, DIST.- KENDRAPARA

ANTI -RAGGING CELL

ant role in providing a Sale environment for all
Several awareness programs
effects of bullving and o promole a respectiul
he menace of rageing in Higher Fducational
he Hon'ble. Supreme

Phe Anti-Ragging cell at Derabis College plays an import
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are Conducted to  inform students about the harmful
Our college follows LGC regulations on curbing t
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0% (5/2000 in Civil Appeal No. @R 7/2009. Strict disciplinary measures are implemented
against the offenders. as guaranteed by the cell, The Derabis
dignified and Understanding environment among
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College anti ragging unit promotes respectiul.

(he students by actively G pibating raggmg a sero-tolerance

p:ﬁiu_\_‘.
OBJECTIVES : -

« To Prevent any Incidents of ragging on the College campus.

¢ the harmful Consequences of ragging
d Or are experiencing ragging
lations set by the

o To make students aware ©
auidance to student have experience

{

« To offer assistance and
To take Strict action against those found guilty of ragging as pet oundance and regu

UGC.

« To monitor and ensure that no ragging incident occur on college premiscs.

ENT OF RAGGING ¢

ADMINISTRATIVE ACTIONS IN THE EV

e When ragging occurs Derabis College. the Cell responds Quickly f flowing the law and the | HGC 1ules
«  Anti-ragging cell makes sure that the victim is given any necessary medical attention and the issue

resolved as soon as possible.

« To find offenders, & comprehensive ente from »ictim and witn

investigation is carried out. Statem

documented and prol s aathered
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DERABIS COLLEGE, DER ABIS, DIST.- KENDRAPAR!

ANTI -RAGGING CELL

The Anti-Ragging cell at Derabis College plays an important role in providing a Safe environment e
Students. The cell is dedicated to Combating harassment and ragging on campus. Se cral awareness progs
are Conducted 1o inform students about the harmful effects of bullying and o promole a reSpes
environment. Our college Tollows UGC regulations on curbing the menace of ragging in Higher Educats
Institutions framed by University Grant Commission (in pursuance of the Judgment of the Hon'ble. Sups
Court of India Dated 08/05/2009 in Civil Appeal No. 887/2009. Syrict disciplinary mcasures are implces
against the offenders. as guaranteed by the cell. [he Derabis College anti ragging unit promotes respest
dignified and Understanding environment among the students by actively Combating ragging a zero-loles

policy.
OBIECTIVES : -

e To Preventany Incidents of ragging on the College campus.
. To make students aware of the harmful Consequences of ragging

e To offer assistance and guidance o student have experienced Or are experiencing ragging.

fh
1-‘!-- J

I'o take Strict action against those found guilty of ragging as per outdance and regulations
UGC.

. T'o monitor and ensure that no ragging incident oceur on college premises.

ADMINISTRATIVE ACTIONS INTHE EVENT OF RAGGING ¢
o When ragging occurs Derabis College. the Cell responds Quickly following the law and the UGAS
e Anti-ragging cell makes sure that the victim is

rd ¥

given any necessar) medical attention and 588

resolved as soon as possible.

« To find offenders, a comprehensive inves "

tigation s carried out. Statements from victim and

documented and prof is gathered

« In accordance with the UGC regulation on Curbing the Menace: of ragging wil be
disciplinary measures which mayv include suspension or expulsion from the college
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GENDER SENSITISATION COMMITTEE AGAIN ST SEXUAL YW XA
i o ey . . o " '! -.“':-,__: -
Derabis College Derabish is committed to creating and maintaining community 1n which “f‘ m»{ S

students, teachers and non-teaching staffs can work together in an environmcn; freedofrelated
violence, harassment, exploitation, and intimidation. This includes all forms of gende

violence; sexual harassment and discrimination on the basis of sex/gender. This college is
Strives to build respectful and safe space for both the Female Staff and Stu'dents where they
can f fearlessly raise their voice against Sexual harassment. Th'e Cell promises to act 3151 3
Support System. And offer assistance to those who have experienced or witnessed suc:

incidents.

VISION :

As per the guidelines of the UGC and Supreme Court on Anti-Sexual harassment, Derabis
College, Derabish formed The Prevention of Sexual Harassment Cell in the year 2013. The
Cell aims at providing a safe studying environment for the students by organizing awareness
programmes on sexual harassment, provide necessary facilities to overcome the harassment
and assist the students on lodging a complaint and conducting an enquiry if any of them have
been a victim of sexual harassment. The envisions a positive environment Where every
woman associated with the College feels safe and empowered.

MISSION :

The mission of the WDC & to promote gender equality, prevent sexual harassment, build
Self-Confidence and promote leadership among women.

Objectives: -
« To prevent all forms of sexual harassment.

« To create awareness of ‘The Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013.

« To encourage the early reporting of any allegations of sexual harassment.

« To ensure that the complaints will be dealt with in a sensitive, equitable, timely and
confidential manner.

COMPOSITION :

Derabis College Derabis is also within the purview of the law and hence the Principal has
constituted the anti -sexual harassment cell for prevention of sexual harassment in the
campus, and the cell is empowered to deal with cases concerning sexual harassment of
women staff and students and hence will function as a sub-committee of the institute.

The committee consist to the following members

Zomposition of GSCASH :

l Mf’C ! CJ“ 1 Q * L chf’rincipal Chairperson
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Registration of Complaints : | &

1. Complaint Filing Process: Any student, teaching or non-teaching staff member may
lodge a complaint of sexual harassment against another student, teaching or non- |
teaching staff member. Third-party complaints and witness complaints will be |
entertained. |

2. The complaint may be submitted orally or in writing. If the complaint is oral, it shall |
be transcribed into writing by the GSCASH member receiving the complaint. The !
transcription will be authenticated by the complainant with their dated signature or
thumb impression, as applicable. A formal inquiry will be conducted, and a report
with recommendations will be submitted to the authority.

3 _ Principal
| *rahish College; Defabish
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GENDER SENSITISATION COMMITTEE AGAINST SEXUAL HARASSMENT

Derabis College Derabish is committed to creating and maintaining community in which
students, teachers and non-teaching staffs can work together in an environment free of
violence, harassment, exploitation, and intimidation. This includes all forms of gender related
violence; sexual harassment and discrimination on the basis of sex/gender. This college is
Strives to build respectful and safe space for both the Female Staff and Students where they
can f fearlessly raise their voice against Sexual harassment. The Cell promises to act as a
Support System. And offer assistance to those who have experienced or witnessed such
incidents.

VISION :

As per the guidelines of the UGC and Supreme Court on Anti-Sexual harassment, Derabis
College, Derabish formed The Prevention of Sexual Harassment Cell in the year 2013. The
Cell aims at providing a safe studying environment for the students by organizing awareness
programmes on sexual harassment, provide necessary facilities to overcome the harassment
and assist the students on lodging a complaint and conducting an enquiry if any of them have
been a victim of sexual harassment. The envisions a positive environment Where every
woman associated with the College feels safe and empowered.

MISSION :

The mission of the WDC & to promote gender equality, prevent sexual harassment, build
Self-Confidence and promote leadership among women.

Objectives: -
o To prevent all forms of sexual harassment.

« To create awareness of ‘The Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013.

« To encourage the early reporting of any allegations of sexual harassment.

« To ensure that the complaints will be dealt with in a sensitive, equitable, timely and
confidential manner.

COMPOSITION :

Derabis College Derabis is also within the purview of the law and hence the Principal has
constituted the anti -sexual harassment cell for prevention of sexual harassment in the
campus, and the cell is empowered to deal with cases concerning sexual harassment of
women staff and students and hence will function as a sub-committee of the institute.

The committee consist to the following members

Composition of GSCASH :
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Registration of Complaints :

Complaint Filing Process: Any student, teaching or non-teaching staff member may
lodge a complaint of sexual harassment against another student, teaching or non-
teaching staff member. Third-party complaints and witness complaints will be
entertained.

The complaint may be submitted orally or in writing. If the complaint is oral, it shall
be transcribed into writing by the GSCASH member receiving the complaint. The
transcription will be authenticated by the complainant with their dated signature or
thumb impression, as applicable. A formal inquiry will be conducted, and a report
with recommendations will be submitted to the authority.
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- GENDER SENSITISATION COMMITTEE AGAINST SEXUAL HARASSMENT :

L O
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g and maintaining community in which
k together in an environment free of
n. This includes all forms of gender related

Derabis College Derabish is committed to creatin
students, teachers and non-teaching staffs can wor
violence, harassment, exploitation, and intimidatio
violence; sexual harassment and discrimination on the basis of sex/gender. This college is
Strives to build respectful and safe space for both the Female Staff and Students where they
can f fearlessly raise their voice against Sexual harassment. The Cell promises to actas a
Support System. And offer assistance to those who have experienced or witnessed such

incidents.

VISION :

As per the guidelines of the UGC and Supreme Court on Anti-Sexual harassment, Derabis
College, Derabish formed The Prevention of Sexual Harassment Cell in the year 2013. The
Cell aims at providing a safe studying environment for the students by organizing awareness
programmes on sexual harassment, provide necessary facilities to overcome the harassment
and assist the students on lodging a complaint and conducting an enquiry if any of them have
been a victim of sexual harassment. The envisions a positive environment Where every
woman associated with the College feels safe and empowered.

MISSION :

The mission of the WDC & to promote gender equality, prevent sexual harassment, build
Self-Confidence and promote leadership among women.

Objectives: -
« To prevent all forms of sexual harassment.

« To create awareness of ‘The Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013.

« To encourage the early reporting of any allegations of sexual harassment.

« To ensure that the complaints will be dealt with ina sensitivé', equitable, timely and
confidential manner.

COMPOSITION :

Derabis College Derabis is also within the purview of the law and hence the Principal has
constituted the anti -sexual harassment cell for prevention of sexual harassment in the
campus, and the cell is empowered to deal with cases concerning sexual harassment of
women staff and students and hence will function as a sub-committee of the institute.

The committee consist to the following members

Composition of GSCASH :

:12 b . S)P.}) ! ! NWK Principal Chairperson
e, ?"OMG’I\U@L ‘)O:H‘ﬂa«t\(k Member
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Registration of Complaints ;
1.
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Complaint Filing Process: Any student, teaching or non-teaching staff member may
lodge a complaint of sexual harassment against another student, teaching or non-

teaching staff member. Third-party complaints and witness complaints will be
entertained.

The complaint may be submitted orally or in writing. If the complaint is oral, it shall
be transcribed into writing by the GSCASH member receiving the complaint. The
transcription will be authenticated by the complainant with their dated signature or
thumb impression, as applicable. A formal inquiry will be conducted, and a report
with recommendations will be submitted to the authority.
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25 to build respectful and safe space for both the Female Staff and Students where they
fearlessly raise their voice against Sexual harassment. The Cell promises to act as a

ort System. And offer assistance to those who have experienced or witnessed such
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er the guidelines of the UGC and Supreme Court on Anti-Sexual harassment, Derabis
ege, Derabish formed The Prevention of Sexual Harassment Cell in the year 2013. The
aims at providing a safe studying environment for the students by organizing awareness

yrammes on sexual harassment, provide necessary facilities to overcome the harassment
assist the students on lodging a complaint and conducting an enquiry if any of them have

n a victim of sexual harassment. The envisions a positive environment Where every

nan associated with the College feels safe and empowered.

SSION :

e mission of the WDC & to promote gender equality, prevent sexual harassment, build
If-Confidence and promote leadership among women.

yjectives: -
» To prevent all forms of sexual harassment.

» To create awareness of ‘The Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013.

» To encourage the early reporting of any allegations of sexual harassment.

» To ensure that the complaints will be dealt with in a sensitive, equitable, timely and
confidential manner.

"OMPOSITION :

derabis College Derabis is also within the purview of the law and hence the Principal has
:onstituted the anti -sexual harassment cell for prevention of sexual harassment in the
:ampus, and the cell is empowered to deal with cases concerning sexual harassment of
~omen staff and students and hence will function as a sub-committee of the institute.

The committee consist to the following members

Composition of GSCASH :
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< Registration of Complamts

N

| 1. Complaint Filing Process: Any student, teaching or non-teaching staff member may
lodge a complaint of sexual harassment against another student, teaching or non-
teaching staff member. Third-party complaints and witness complaints will be
entertained.

2. The complaint may be submitted orally or in writing. If the complaint is oral, it shall
be transcribed into writing by the GSCASH member receiving the complaint. The
transcription will be authenticated by the complainant with their dated signature or
thumb impression, as applicable. A formal inquiry will be conducted, and a report
with recommendations will be submitted to the authority.
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GENDER SENSITISATION COMMITTEE AGAINST SEXUAL HARASSMEN

Derabis College Derabish is committed to creating and maintaining community in which
students, teachers and non-teaching staffs can work together in an environment free of
violence, harassment, exploitation, and intimidation. This includes all forms of gender related |

violence; sexual harassment and discrimination on the basis of sex/gender. This college is
Strives to build respectful and safe space for both the Female Staff and Students where they
can f fearlessly raise their voice against Sexual harassment. The Cell promises to act as a

Support System. And offer assistance to those who have experienced or witnessed such

incidents.

VISION :

As per the guidelines of the UGC and Supreme Court on Anti-Sexual harassment, Derabis
College, Derabish formed The Prevention of Sexual Harassment Cell in the year 2013. The
Cell aims at providing a safe studying environment for the students by organizing awareness
programmes on sexual harassment, provide necessary facilities to overcome the harassment
and assist the students on lodging a complaint and conducting an enquiry if any of them have
been a victim of sexual harassment. The envisions a positive environment Where every
woman associated with the College feels safe and empowered.

MISSION :

The mission of the WDC & to promote gender equality, prevent sexual harassment, build
Self-Confidence and promote leadership among women.

Objectives: -
 To prevent all forms of sexual harassment.

To create awareness of ‘The Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013.

« To encourage the early reporting of any allegations of sexual harassment.

« To ensure that the complaints will be dealt with in a sensitive, equitable, timely and
confidential manner.

COMPOSITION :

Derabis College Derabis is also within the purview of the law and hence the Principal has
constituted the anti -sexual harassment cell for prevention of sexual harassment in the
campus, and the cell is empowered to deal with cases concerning sexual harassment of
women staff and students and hence will function as a sub-committee of the institute.

The committee consist to the following members

Composition of GSCASH :

' IDr- Dobabrate Nowk
D Dﬂ‘ RUA{U@W’{?Q ‘Paé"“""?kw)r' M W Member

Principal Chairperson
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Registration of Complaints :

—_—

L. Complaint Filing Process: Any student, teaching or non
lodge a complaint of sexual harassment against another

teaching staff member., Third-party complaints and witn
entertained.

-teaching staff member may
student, teaching or non-
€ss complaints will be

The complaint may be submitted oral
be transcribed into writin g by the GSCASH

quiry will be conducted, and a report ik
with recommendations will be submitted to the authority. ' 4
A
|
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GENDER SENSITISATION COMMITTEE AGAINST SEXUAL

; ; intaini m
Derabis College Derabish is committed to creating and maintaining com

X : ironmen
Students, teachers and non-teaching staffs can work together in an enviro
Violence, harassment, exp

violence; sexual harassm

ent and discrimination on the basis of sex/gender. This college is
Strives to build respect

ful and safe space for both the Female Staff and Students where they

Sexual harassment, Derabis
ent Cell in the year 2013, The
dents by organizing awareness

MISSION :

The mission of the

WDC & to promote gender equality, prevent sexual harassment, buijld
Self-Confidence and Promote leadership among women,

Objectives: -
* To prevent al] forms of sexyal harassment.

* To create awareness of ¢

The Sexual Harassment of Women at Workplace (Prevention
Prohibition and Redressal) Act, 2013,

To encourage the early reporting of any alle

To ensure that the complaints will be dea]t with in a sensitive, equitable, timely and
confidential manner.

COMPOSITION :

gations of sexual harassment.

Derabis College Derabis is al
constituted the antj

The committee consist to the following members
Composition of GSCASH :

1

loitation, and intimidation. This includes all forms of gender related
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Registration of Complaints :

. Complaint Filing Process: Any student, teaching or non-teaching staff member may
lodge a complaint of sexual harassment against another student, teaching or non-
teaching staff member. Third-party complaints and witness complaints will be

entertained.

. The complaint may be submitted orally or in writing. If the complaint is oral, it shall
be transcribed into writing by the GSCASH member receiving the complaint. The
transcription will be authenticated by the complainant with their dated signature or
thumb impression, as applicable. A formal inquiry will be conducted, and a report

with recommendations will be submitted to the authority.

”

ipal
Derabish Coliege Derabish
Kendranara







e e m—— e v - B

g ol
= g ﬂsgmm_&qmmum:/\k (‘MQA W
5 {‘,9\\&%,'@, (‘&m‘)u,:k.

= o m,e,o;\—(\m endlgd Wty vedo ol hankg
= D“’Q—MQ\M 0nd_ cnembery Epruwudr b oy
o C,UﬂVLQ,/\vU( 0

?
- ) b

/i
I’al T X

DemblshCollege;.DhmhlstL
Kendrapéra 2







| by

o [ 9




ﬁ_m;;"‘;_ > Glmaka;}c; CELQ tuu Mcf una[m H‘u._

ﬂhmrtm sh_’tll‘l D-;? prdac al tum Puﬂ:{mf" bﬁﬂﬁﬂ?‘&ﬁ;—__

Uﬂuj‘ von Qofle Juae Rete ok 1 am O diall o3
I _:l—n_tflrLsms:;‘; ﬂﬂ‘l devejop _oechaaicy o _cx_d.é"r% 'Hfu__

_ﬂmm{m o méﬁ___ of|peeing  cfectst
uﬁwmau—:ls’%jé{ -13'11 1\3_6{_

e ——————————— ——

. The Qoyra 01| h{ D:Hiaof-_é’;_ Pr‘mﬂ\pﬁ ™ t-.:, !

i b:rf.:Haq ?‘U{Vﬁﬂﬂu Ao The ?MB\,%&

a The The Gl Formally olll riviad ol Cages ane| el g

_?U( Mt m’} ._P%d:ﬂf'ﬁ: L
B The o el jaw Faportt “h e ar —\rii};ﬂE‘T.
Hhe caps &ffrmo]eq o fu no- pzno!

'Hm m Wamyﬂfs 1 ] ) =

% rruzn_{—? -Eﬂdu? bﬂ% VE’L‘? ’P ﬂﬂ’lU o _
I ch@n MMJ ol w _ag af] the Mrnbeq_c. Mﬂ_%

_'!thyscf\{ 5 :ht :ﬁh_a_tgmzq_m_: Y ' | g




i ) Annual Repenk 201219 ) (] ool
5 ) » T e I : £ 7

| ! S

Dade | Cone

.._Qmi_é:,&ﬂé? Celf
Loyl eo| vt

e

|tz | Pucbfen |

ramapal S ugaf:

| 4he Bie ad by
e oledicled pay

?M*@f]
L

[Hhe vapaaf <

—_— e

~ Derabish Col




. Boseepie Musar (ol S

1o . [_Qgﬁjmuﬁﬂ,mv — CR—

"mede'n ﬂ Gruevance  cff waA i"“-lﬂ "Clnafr_tt_{f&. -
ehat QﬁQ}uP of pmqur;cq' ..LLL’!?—.PMQIE!&.‘{— v Derwbis

Cellege O uq_p_}}aa-iq al 16.20 am -y Hali No.=13.

The) deeting was  sdarcted etih o totinc] of apptause

12 au_p\j o erie  Fon Ahei n._t_i/ﬂiﬂ{. wortk etlaies

cund ouick  Fresponsc 4o Hhe (sftes {m.fmcl.q_[?j _etudends

!
briovious Yearts M- wor deel ‘1&5.1 ~pr) the aceqi
4o ainfal the Las. WOTR ooy e o :a

Puf oerte .._1ﬁ CE oy futtrs V]2 MeSofuin ' fx.:___‘r’k.m;__ |

3 e  ord to _pr.um’i'ﬂL gel .
Pag':i’lpﬁuﬁ_ B wﬂ__ g T oS

e M{ﬂj oas eaded 2N a vele o faabs fo

s wer| ms o o] e gmberd Proten]

"a«a dhe @ Coquerort . L, W e

-




— ‘Th'g Ejf'i‘f*uc..?&j =
| hat e, Nodrfied




Meghing - 02 el

— e E L

Memnbors Present

‘ | _ - .

p"’%"“""\ Z‘-‘Mw'ﬂf'ﬂﬁ*ﬁf'. ' - -
34—3“*{“4 M <udh
PR s e Sl : s
s Yowm 0 bOc M@%ﬁ' | |

6 KRy Kansaas Be O b -
T Pudraros -?M*ﬂmk : S v

% Q:—IS_ *._‘{f\ﬁfgﬂnﬁ-w — _— T —
f@&]‘h_ﬂﬂﬂaﬂ. &w-uv . e e e

\_f-‘-‘_ pir Wy e Bt sl K_ —— PR | -

1 _ g e 5 wige AL I s

- _ - A aalih e —

f\ m§+ o\t meuwu— ce&ﬂ toceh &aiﬁ wnd e ﬁﬂ f—fmwmﬂ?ﬁ,‘a
1 qh«.mr_qﬂ: o @a&i - of Dexadhie t@ﬂﬂ.gﬂ&, on  16F Sl 20203
10:30. tus La x@wu{-’mﬂ C’H—LLE.A 'TQJL @u%-.tm qusei, Hie  wemberes
ok %E\L_ﬁygyn;ﬁ_@f- geld J{m &Lmﬂ*@u%&ﬁ nﬁaﬂ_u..ﬂ B[Je»gr =
cﬁ’uﬂum.:‘& A 11 _eeh cleuig,f i P +Qe. mﬂtf '«a,/
__ uﬂgq,us )ig:.q_ Leeuwel wﬂ,ﬂ.u_%f Lo j}“l:l}“ﬂ— CO&M{ZK %v*k ‘i‘Es_
Sempotls Cowotre @mﬂﬂi M‘ﬂg, T o LR cuncemlie - M. WNetwcchenasa
5&6 Leeleer e mjgauoﬁnj_‘a— Q-ﬂ_J_FLiS @JL;;L.Q.;.;M& |
(DEp  wene D«L\;;._EE Lo @mw-:[f_ 'hz;gm sl iuppon.g- fo 4 i‘@_&ﬂu
o Lo Online Closser . | m&w— gﬂxa_i
la @m»JL onQine $rud walexialy Yo Ho St akenls La dhe 2

wed W_. H_OJ*_ SNEPTEE |
N t{'&\ @vfe_i 'Uoj:e_ of ’['Q:m-t.‘!. g7 ‘f&k -
" _wemb __Lgs _'EL Comvenow ' _|




._: §E Mo~ Qﬂuﬂ?

Qmﬁm

04 _4__“__“'3%1 2000 M’ﬁ;ﬂ So;faoo H;ﬁg&/ zﬂﬂ'il'l_biﬂ “lo.g'(-\eﬂ o rte‘foﬂﬂef
matexiol

R B ) s ) e e ow of 1+

. ol s How) |oaline . | [T sl ke =

e | ) _ ( | et -

oy S S, — M.a mﬁmﬂ——-‘

= = = = lJLp.Qﬂ.ﬂ:' gm”‘f,

S 02 log(10(200 | RBawsa Sulew. |0 L@, | tof 2020 | the Mo f:a cU\,E
. PO I (\m{mﬁl ‘1&:-«} hwﬁti_ﬂj% ol&m
- = TR LS T ‘mmaex:'

__ (w r d

= O ‘Gl”“—’-ﬂiﬂ_" a{lm i aun (ol rqnnmm wellen e
" L hﬁﬂ f— Mu m’f
N (chem. mul Vileo 09 anly’ ¢




i gﬂﬂ Jwﬂm e
E}. _Q:Q-‘Ti'ﬁ\_’" M_ge-ﬂoé-ﬂ T

- f‘rﬂf).e[“i _DP_ the Giaievance  Cell was hala\..-[}q_gg;jmgxacﬁé}.] il
al &) Qn’} S dhe afiiwe {i'.?-l e 1ﬁcﬁf:1d_( '_ITv.LTfTJﬁuf}{:L

Ctu) "ﬁESi r‘,-'i’ acn CIJiULTCUP Mmbﬁ.ﬂﬁ ]’)1;230
«4‘1-"}']-5 TsSeem

C'Gnai‘ud 4hﬂ_ an} GJCR-ESQ_S ﬂ.nc* rrebslvia
bandenic condis lon . Mam boos ot §ng comnaiyes

de.clcl *I ﬂhth 15”@@ pa!!ecaﬁ’;ﬁrmmgu—:ﬂ.ﬁ:la -5 -
*Hftﬂ\ tox -khe_.%& ma\ ]eommncd:p N ke

Pos Pcmcqem‘iu ?pfzrm _ _
i Qe Lfge'luc\ﬂfﬂS @l WJ—lnriaﬁmnt ‘hfc:t__na(_- .

|- T deacheas.

.C"?Ec—!ﬂﬂ&'ﬂ, CEQ_ Hp Clous anel QOHQL&_\GG_M it —4r -
e - R Sduclends .ghﬂul(_‘! roecn  MeaeQ NS Q.nc.l[ Shewl

W \S}uc[én-lrs chwmj hm.l-%h 1850404 S_hcdof be__c:lc;uls -
nod de ComMe, =

-_-.Q.hcut.c: CLinJ\ bt —
ecidh Note e (BN dhanks

Jle GZJJ:'}MQ_K‘;UY P —

Doy iedends guiventes
e




)

TBQL_E%;_“ﬂIq;HA__ L

L(ﬁﬁti.#q & HQ K (M-Ei"
; 1j p-1 g 1,_ﬁl I!_
a_a.ﬁ.- L e BN bt
o| Mot gntig | o0slio] 2021 3 mw. Coxan :
S - &L Loncenne -!-EILEEJ :
Eontim MO | do G)géw,.l_ﬂ‘,t anfuen
i m_ L 3 ] S'C"'—‘fjr Jﬂjﬁnw&i‘( s 23
[ planalon fox (oo
— - e ?“_-!fﬂ'_ = : —
= ! : e W
62 | 22))o] 2024 JHQA-LA&%:'{RJ&L& ¢ leantess ae“ﬁ!_g_al WHL-@f Yo Coeepee
(Bs mnPg)| of Houez o cheew Mot 1o -on
S _(_zm Hows. ) S.J.aﬂt ]
I E WA C }fajm‘ _ p_'___gi&m?uma &’1!,_1_\3941 A.cimsqsiaj__‘M"- S
—— Nﬂh&ﬂ_'a. tiZes | RALOL anCl .
ol _g._ﬁxmﬂaﬁm&ﬂ.ﬁ_ L _-_ﬂms i |




& Meéf‘mgd-—nf
LT - . -

Mﬁ.mbsafﬁ'_-pt‘m.&m_{,:*_ A | 1. ‘ __..

f—yﬁb Lw_g:.b_ﬁ_%ga 8 _'__i_______,__, __“ b
| 2 [2oee K reem KMWL’@E“* L8|
. 5__454_0_@“-'- 4 |

6 B;;mym pody O, 1 1 ST
- m_mLmr&i__ “Hil_”’f‘_“_ S R e
k. 3 _Tt:_,g"- e g&’ s = == B T __::L__ s e oi s e o
9. N o Y

A mea o i h@lﬁ# L:L:c‘e Mommmnﬂh.pof% +
_P‘Emmpcd‘ Ceim i n:igql s Denalbhic collecag o0 Q1/08)/ 3039 al
U4 m tf} “Heh) n i~ 1y . _f alloes 'issu.a.zsm soepwe erlee ny
Lmamﬂmml o ::Lclm:ua QiucJerdls mmn
=2 e

ond
. hl.'_-; mendoy o mc_rilﬁfqﬁu_:l@.kg__ ﬂﬂ(’_c?_ﬁ_r.zﬁd_.ﬂ%

r!xj_{'TESr::'le - L{_ﬁs.sm
s hcu.f‘ ]E’U’Ium Sestes ey - 3+t 'il:::;;l—!ﬁ 5
] |

{
1

Qf@ri > Tha_ _E'hhzf.l_f—i ©.0" ehfl Sclue dle .
Poc blem T — 3
M Skdﬂq+5_.cmm_{>mubl@n}g_QuL . ‘lia#—"_'b:ﬂd\;
— Cpwmyvenear of Y q%ievames Connj-4e s . Commiters

Aremloens i) h&f@.gsul\a,éﬂf;’?_c :::JHh cansc da l
o e mP:fi_ - ’\%

_“The e LS, ancloc{ Sh vote of iy }ZﬂIan__.. et




| RTI Act 2005
RIGHT TO INFORMATION (RTI)

The Right to Information Act is a Law that enables citizens of India to request information from a
public authority. It promotes transparency and accountability in governance by allowing citizens to
access government records. The Right to Information Act came into force on the 12th
October,2005.

Procedure to obtain information

According to sub-section (1) of section 6, a person who desires to obtain information admissible
under the Act, should make a written request in Form-A to the Public Information Officer (PIO),
Derabis College, Derabish, Kendrapara accompanied by a Bank Draft/IPO of Rs.10/-(Rupees Ten
only) in the favour of the Principal and payable at Derabish or enclose the copy of receipt for
Rs.10/-(Rupees Ten Only),by depositing the same in Accounts Section of the institute towards the
application fee, specifying the particulars of the information sought by him or her.

For providing the information under sub-section 4(1) (b) of RTI Act 2005, the fee shall be charged
by way of cash against proper receipt or by demand draft or banker cheque payable to the PIO at
the following rates: Rs.1/- for each page in (A4 size paper) and Rs.2/- for each page in (A3 size
paper) created or copied.

The college follows all the rules and regulations which are implemented by Govt. of Odisha.
Statutory declaration on RTI section 4(1) (b) of RTI Act 2005 covers the statutory declaration of
Derabis College, Derabish, Kendrapara, Odisha. All information about the college under 4(1) (b) of
the RTI Act 2005 is accessible to the public and can be obtained through the college website.

FIRST APPLIATE ATUTHORITY

Santanu Kumar Mati, Associate Professor, Deptt. of Political Science
Derabis College, Derabish, Kendrapara

Phone no-06727295148

Email.-derabishcollege@gmail.com

PUBLIC INFORMATION OFFICER (PIO)

Dr. Kishora Kumar Bedanta, Asst. Professor, Deptt. of Education
Derabis College, Derabish, Kendrapara

Phone No-06727295148

Email.-derabishcollege@gmail.com



FORM - A
See Rule -4 (I)
Application for Information under section 6 (1) of the Act
To

The Public Information Officer
(Name of the office with address)
1. Full name of the applicant
2. Father / Spouse name
3. Permanent address
4. Particulars in respect of Identity of the applicant
5. Particulars of information solicited
{a) Subject matter of information
{b) The period to which the information relates
{¢) Specific details of information required
(d) Whether information is required by post or in person
(The actual postal charges shall be included in providing information)
(e) In case by post (ordinary, registered or speed)
6. Address to which information will be sent & in which form
7. Has the information provided earlier
8. Is this information not made available by the Public authority
9. Do you agree to pay the required fee
10. Have you deposited application fee
(If yes details of such deposit)
11. Whether belongs to BPL category, have you furnished the proof of the same 7
Place
Date Full Signature of the applicant
Address

Office of the Public Information Officer
Received the application from --—----------
address-—-—smmmmm—e e R

1)) P————— ) ST [T

Place Full name of Public Information Officer
Date Designationd Seal



FORM -D
[See Rule -7 (1)]
Form of Memorandum of Appeal to the first Appellate Authority under Section 19 (1) of the
Act
From

{Applicant’s Name & address)
Before
The First Appellate Authority
1. Full name of the Appellant :
2. Address :
3. Particulars of Public Information Officer :
4, Date of receipt of the order appealed against :
5. Last date for filing the appeal :

6. Particulars of information:
{a) Nature and subject matter of the information required :

{b) Name of the office or Department to which the :
information relates

7. The grounds for appeal
{Details if any to be enclosed in separate sheet)

Verification
A Name of the appellant, son of / daughter
of / wife of __hereby declare that the particulars

furnished in the appeal are to the best of my knowledge and belief, true and correct and that [
have not suppressed any material fact.

Signature of the Appellant

Place :

Date :

To

Name and address of Appellate Authority



Print Form

FORM - E

|See Rule 7 (3)]
Second Appeal under Section 19 (3) of the Act

From

(Applicant’s Name & address)

Tao
The Orissa Information Commission

1. Full name of the Appellant

2, Address

3. Particulars of the first Appellate Authority

4, Date of receipt of the order appealed against I
5. Last date for filing the appeal

6. Particulars of information

(a) Nature and subject matter of the
information required

{b) Name of the office or Department to

which the information relates

7. The grounds for appeal
{Details, if any, to be enclosed in separate sheet)

Verification

L, Name of the appellant O son of /() daughter of /

Crwife of

hereby declare that the particulars furnished

in the appeal are to the best of my knowledge and belief, true and correct and that I have not suppressed

any material fact.

To
Orissa Information Commission
Bhubaneswar, Orissa

Signature of the Appellant

Place |

Date L J
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